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1.3.3 : Percentage of students undertaking project work/ field work / internship

(Data for the latest completed academic year) (10)

Academic Year 2018-19

. No. Department Descriptions Total Count
1. B.Tech-CIVIL Major Project Work 74
2. B.Tech-EEE Major Project Work 116
3. B.Tech-MECHANICAL Major Project Work 72
4. B.Tech-ECE Major Project Work 161
5. B.Tech-CSE Major Project Work 222
6. B.Tech-IT Major Project Work 43
7. MBA Major Project Work 10
8. M.TECH Major Project Work 19
9. B.Tech-(CIVIL, EEE, MEC'\I—/ILQZI\ICAL, ECE, CSE) Internship 134
B.Tech-(EEE, MECHANICAL,ECE, CSE, 1°' YEAR
10. STUDENTS) Industrial visit 693
MBA,
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BHARAT INSTITUTE OF ENGINEERING AND TECHNOLOGY
Mangalpally (V), Ibrahimpatnam (M),R.R.Dt -501510
DEPARTMENT OF MBA Final Year (2018-19)

S.NO |Hall Ticket No. [Name of the Student |project title guide name
1 [17E11E0016 |P. Rajashree An analsysis ofn working capital structure and financial pattern of VST induster|G.satyanarayana
2 |17E11E0020 |G.Vijaya Laxmi prospective towards mutual funds at GOODWILL COMTRADERS pvt Itd G.HARISH
3 |17E11E0032 |Mounika Rural Banking in india at BAZAZ ALLIANZ PVT LIMITED hyderabad G.HARISH
4 |17E11EQ0045 |K.Krishna Money market analysis KARVYSTOCK BROKING HYDERABAD G.HARISH
5 |17E11E0048 |Boga Swagath Equity analysis of Automobile sector at REPCON CONSULTANCY SERVICES G.HARISH
6 [17E11E0049 |M.Anusha Credit Risk management at ICICI G.HARISH
7 |17E11EQ0051 |Bindu Ulip VS Mutual fund G.HARISH
8 |17E11E0054 |P.Manasa Forex market at HDFC LIMITED G.HARISH
9 |17E11E0068 |A.Pradeep Derivatives futures &options at RELIGARE SECURITIES LTD G.HARISH
10 |17E11E0069 |Ch.Priyanka Impact of Employee motivation on organisation effectiveness at SEANRGY DIG Dr.SANASAIMA
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CHAPTER - 6

SUGGESTIONS AND CONCLUSIONS
Suggestions

Suggestions can be use by the firm for the betterment increased of the frm after study
and analysis of project report on study and analysis of WC. I would lke to suggest

1. Company should raise funds through short term sources for short term requirement of
funds, which comparatively economical as compare to long term finds.

2. Company has to take control on cash balance because cash i non earmning assets and

mcreasing cost of funds.

3. The nventory holing period is high Company should reduce the mventory holding
period with use of zero Inventory concepts.

4. Company should maintain positive WC,the CA are excess over the CL.

5. The company should reduce the credit period to suppliers. It & important to ok afier
creditors - slow payment may create il-feeling and can signal that company & mefiicient

(or in trouble!).

6The company should maintain the balance between hiquidity and profitabilty as i the

year.
7 The WC of VST Ind. have been change since five years. In 2016 and 2017 the WC
value 113.52, and it went ow in the year 2017-18 -150.1.
46
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ABSTRACT

Rural banking in Asian nation has been the topic of study Survey Committee Report in 1954,
virtually thousands of reports have examined and investigated the issues concerning the credit
jelivery for agriculture and geographical area. Latest work of art on the topic is that the National
Agricultural Credit Review report 2010. The knowledgeable Committee on Rural Credit
(Chairman: prof V.S.Vyas) submitted its report in 2012.0ne more High Power Committee
peaded by prof Vyas established by the bank of Asian nation recently to review and

recommendation on rising credit delivery to agriculture has additionally given its report.

3ecause the majority of the Indian population lives in rural areas, there's Associate in Nursing

essing ought to deliver national services to them in an exceedingly price effective approach
vith assured quality. This involves in the main the following:

|. Sanctioning the prepared access at the place of the villagers.

.. Reducing group action price to create the services cheap.

). Reduction in delays.

k. Rising the standard of services offered.

Phe criticality of this want is also seen from the very fact that even with cooperative and in depth
ries to fulfil the credit wants of the farmers for agricultural operations etc., informal agencies as
vell as cash lenders are presently providing substantial portion of the overall credit to the present
ector. Besides, the agricultural credit flows themselves are inadequate and therefore the gross

“pital formation are often improved as long as substantial quantity of assets flow to the
gricultural areas within the type of credit
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CONCLUSION

RRBs' performance in respect of some necessary indicators was actually higher than that
of economic banks or maybe cooperatives. RRBs have conjointly performed higher
in terms of providing loans to little and retail traders and petty non-farm rural
activities. In recent years, they need taken a number one role in funding assistance

teams (SHGs) and different micro-credit establishments and linking such groups
with the formal credit sector.

RRBs ought to extremely be reinforced and supplied with a lot of resources with that
they'll undertake more of those necessary activities. And most actually they must be
unbroken except for a profit-oriented company motivation that will cut back their
capability to supply a lot of required money services to the agricultural areas,
together with to agriculture. Ideally, the simplest use of the resources raised by
RRBs through deposits would be through intensive cross-subsidisation. This, in
turn, extremely needs AN apex body that will cowl and manage all the RRBs, one
thing sort of a National Rural Bank of Bharat (NRBI).

The number of rural branches should be inflated instead of reduced; they must be inspired
to develop a lot of refined strategies of credit delivery to satisfy the dynamical
desires of farming; and most of all, there ought to be bigger coordination between
district coming up with authorities, Panchayati dominion establishments and also
the banks operational in rural areas. solely then can the RRBs fulfill the promise
that's thus essential for rural development.
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A PROJECT REPORT
ON
MONEY MARKET ANALYSIS
AT
KARVY STOCK BROKING

Submitted in partial fulfillment for the award of the Degree of

MASTER OF BUSINESS ADMINISTRATI ON

JAWAHARLAL NEHRU TECHNOLOGICAL 1 NIVERSITY OF HYDERABAD
Submitted By:
GANGJI POOJA

Hall Ticket No. 17E11E0045

Under the Guidance of
G.HARISH

Assistant Professor

Department of MASTER OF BUSINESS ADMINISTRATION

BHARAT INSTITUTE OF ENGINEERING AND TECHNOLOGY
(Affiliated to INTU - Hyderabad
Mangalpally, Ibrahimpatnam, R.R. District, Hyderabad
Telangana, INDIA

(2017 - 2019)
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TO WHOM SO EVER IT MAY CONCERN

This is to certify the that following students from BHARAT INSTITUTE OF ENGINEERING
AND TECHNOLOGY have carried their project titled “EQUITY ANALYSIS ON
AUTOMOBILE SECTOR?” for fulfillment of requirement for is “Master of Business
Administration (finance)” in our organization during period of 45 days (13 MAY 2019 TO 26

JUNE 2019) , a part of their major project for academic requirement.

S.NO REGISTRATION NO NAME OF THE STUDENT
\ 1 17E11E0048 BOGA SWAGATH

The students have put in tremendous efforts in understanding the project work .They have
demonstrated excellent skills, attitudes and perseverance in satisfactory completing the project
assigned to them

We wish them all success in their future endeavors.

Croject Lo charg

Asst. Managor
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ABSTRACT

\ancial management refers to that part of the management activity which is

scerned with the planning and controlling of firm’s financial resources. It deals

 finding out various sources for raising funds for the firm. The sources must be
table and economical for the needs of the business. The most appropriate use of

+h funds also forms a part of financial management.
e main objectives of finance function are:-

1 Acquiring sufficient funds.

2 Optimum utilization of funds.

3 Increasing profitability.

4 Maximizing shareholders wealth.

the present business context, a finance manager is expected to do financial
ecasting and planning .Financial manager has to plan the funds needed in the
ure. How these funds will be acquired and applied is an important function of a
ance manager. The sources of supply of funds are shares, debentures, financial

titutions, commercial banks, etc. The pros and cons of various sources should be

alyzed before making a final decision.

The cost of acquiring funds and the returns should be compared. Capital
dgeting technique is used for this purpose. The objective of maximizing profits
Il be achieved only when funds are efficiently used and they do not remain idle
any time. A number of mergers and consolidations take place in present
mpetitive Industrial world. A finance manager is supposed to assist management
making valuation etc. For this purpose, he should understand various methods

valuing shares and others assets so that correct values are arrived.
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CONCLUSSION
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Abstract

is recent controversy between SEBI and IRDA regarding the ULIPs to be treated as
wrance product. Generally investors are confused between ulips and mutual fund. So in this

ject the between both the investment potion was analyzed and it is also determined that which

sore suitable for the investors.

ps are life insurance policies which offer a mix of investment and insurance. Mutual Fund is a
st that pools the savings of a number of investors who share a common financial goal. The

ney thus collected is then invested in capital market instruments such as shares,

ientures and other securities.

accordance with the requirement of MBA course I have summer training project on the

ic “ULIPS v/s Mutual fund” as an investment option. The main objective of the research

ject was to study the two instruments and make a detailed comparison of the two.

conducting the research project sample size of 100 customers of selected. The information

arding the project research was collected through the questionnaire formed by me which

; filled by the customers there.

v
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A PROJECT REPORT
ON
FOREX MARKET
AT
HDFC BANK

Submitted in partial fulfillment for the award of the Degree of

MASTER OF BUSINESS ADMINISTRATION

JAWAHARLAL NEHRU TECHNOLOGICAL UNIVERSITY OF HYDERABAD
Submitted By:

1 PARVATHAGIRI MANASA
Hall Ticket No. 17E11E0054

Under the Guidance of

G.HARISH
Assistant Prqfessor

Department of MASTER OF BUSINESS ADMINISTRATION
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A PROJECT REPORT ON
DERIVATIVES FUTURES AND OPTIONS
AT
RELIGARE SECURITIES LIMITED, HYDERABAD

Submitted in partial fulfillment for the award of the Degree of

MASTER OF BUSINESS ADMINISTRATION

JAWAHARLAL NEHRU TECHNOLOGICAL UNIVERSITY OF HYDERABAD
Submitted By:
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Hall Ticket No. 17E11E0068

Under the Guidance of
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Assistant Professor

Department of MASTER OF BUSINESS ADMINISTRATION

BHARAT INSTITUTE OF ENGINEERING AND TECHNOLOGY
(Affiliated to INTU — Hyderabad)
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(2017 - 2019)
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A PROJECT REPORT ON

'MPACT OF EMPLOYEE MOTIVATION ON ORGANIZATIONAL
EFFECTIVENESS AT

SEANERGY DIGITAL, HYDERABAD

Submitted in partial fulfillment for the award of the Degree of

MASTER OF BUSINESS ADMINISTRATION
JAWAHARLAL NEHRU TECHNOLOGICAL UNIVERSITY OF HYDERABAD
Submitted By:

CHINTAPATLA PRIYANKA

Hall Ticket No. 17E11E0069

Under the Guidance of
Dr. SANA SAIMA

Assistant Professor

Department of MASTER OF BUSINESS ADMINISTRATION

BHARAT INSTITUTE OF ENGINEERING AND TECHNOLOGY
(Affiliated to JNTU - Hyderabad

Mangalpally, Ibrahimpatnam, R.R. District, Hyderabad
Telangana, INDIA

(2017 - 2019)
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INTELUIGENTE. QUALITY. DELIVERY

CONSULTING

Date : 29" August, 2019

TO WHOM SO EVER IT MAY CONCERN

This is to certify that, Miss. CHINTAPATLA PRIYANKA, bearing Hall ticket no:
17E11E0069, MBA, BHARAT INSTITUTE OF ENGINEERING AND TECHNOLOGY,
MANGAPALLY (VI), IBRAHIMPATNAM (MO), RANGAREDDY (DIST), Has successfully
completed her project on “ IMPACT OF EMPLOYEES MOTIVATION ON ORGANIZATIONAL
EFFECTIVENESS” as a part of the academic course circular in our organization.

She has done the project from 13" May, 2019 to 26" June, 2019 for 45days under the
guidance of Mr. Satish, Manager HR in Seanergy Consulting Services, Hyderabad.

She has completed the assigned project work well within the time frame. She is sincere,
hardworking, and her conduct during the period is commendable.

We wish all the best in her future endeavors.

for Seanergy Consulting Services Pvt Ltd.,

Ch Satish
(Manager HR)

gy Consulfing Services Pvt Ltd., :
dy Known as Seanergy Soffech Pvt Ltd.)
.Wing - 1A, Block - D, Cyber Gateway,
e Units Layout, Hyderabad — 500 081.
1-40-2311-2293 \ |
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ABSTRACT

The intention of this project is to identify the factors that affect employee motivation and
examine the relationship between organizational effectiveness and employee motivation. The
study focused on defining the motivation concepts and methods, identifying the most
motivating factors, and the linkage of employee motivation with an organization’s
productivity and effectiveness. In addition, suggestions to increase employee level of
motivation and direction for further study were also discussed. There is a positive
relationship between organizational effectiveness and employee motivation. The
organizational achievement and attainment will be superior when more the employees are
motivated to complete the tasks. The study focuses on two factors, empowerment and
employee recognition to enhance employee motivation which leads to organizational
effectiveness. The organizations should design their policies, rules and structures that give

make employee work well and appreciate them on their achievements. This will lead to

organizational growth.
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